Partnering Relationships: The Seven Steps for Success

Partnering is the process of building a successful collaborative relationship in which parties are highly committed to

sustaining their relationship and which enables both parties to achieve more together than they can alone.

The following is a quick reference guide to the most important questions you need to address at each step.*
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! Worksheets and checklists are available to hel p address these questions in the Taylored Solutions “ Successful Partnering Toolkit” ebook.
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